St. HOPE Public Schools Nondiscrimina on in SHPS Programs and Ac vi es Policy
The St. HOPE Public Schools (SHPS) Board of Directors is commi ed to equal opportunity for all
individuals in educa on. SHPS programs, ac vi es, and prac ces shall be free from discrimina on based
on actual or perceived age, ancestry, ethnicity, actual or poten al parental, pregnancy, family or marital
status that treats students diﬀerently on the basis of sex, lacta on status, housing or homeless status,
color, mental or physical disability, gender, gender iden ty, gender expression, sex, sexual orienta on,
gene c informa on, immigra on status, medical informa on, na onality, race, religion, or associa on
with a person or a group with one or more of these actual or perceived characteris cs.
All individuals shall be treated equitably in the receipt of SHPS and school services. Personally
iden ﬁable informa on collected in the implementa on of any SHPS program, including, but not limited
to, student and family informa on for the free and reduced-price lunch program, transporta on, or any
other educa onal program, shall be used only for the purposes of the program, except when the
Superintendent or designee authorizes its use for another purpose in accordance with law. Resources
and data collected by SHPS shall not be used, directly or by others, to compile a list, registry, or database
of individuals based on race, gender, sexual orienta on, religion, ethnicity, na onal origin, or
immigra on status or any other category iden ﬁed above.
The Superintendent or designee shall review SHPS programs and ac vi es to ensure the removal of any
barrier that may unlawfully prevent an individual or group in any of the protected categories stated
above from accessing SHPS programs and ac vi es, including the use of facili es. S/he shall take
prompt, reasonable ac ons to remove any iden ﬁed barrier. The Superintendent or designee shall
report his/her ﬁndings and recommenda ons to the Board a er each review.
Processing Complaints of Unlawful Discrimina on
All allega ons of unlawful discrimina on in SHPS programs and ac vi es shall be inves gated and
resolved in accordance with the procedures speciﬁed in the “St. HOPE Public Schools Uniform Complaint
Procedures”.
The individual iden ﬁed in the “St. HOPE Public Schools Uniform Complaint Procedures” as the
employee responsible for coordina ng SHPS’s response to complaints shall also be responsible for
complying with all civil rights laws.
Equity Compliance Oﬃcer/ Title IX Compliance Oﬃcer:
Emily Heizer
Director of Creden al Advising and Conﬂict Resolu on
2315 34th Street
Sacramento, CA 95817
916-649-7900
eheizer@sthopepublicschools.org
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