Transgender and Gender Nonconforming Students Policy
Bullying, harassment, or discrimina on against transgender or gender nonconforming students is
covered by Title IX, a federal law that prohibits sex discrimina on in schools.
St. HOPE Public Schools acknowledges and respects that all students have the right to fully par cipate in
the educa onal process. All students have the right to a safe, welcoming, and civil environment that is
free from bullying and harassment, which make it possible for students to learn and achieve high
academic standards. Because students learn by example, all school administrators, faculty, staﬀ, and
volunteers are expected to demonstrate appropriate behavior, treat others with civility and respect, and
refuse to tolerate bullying and harassment. Therefore, this policy is applicable to all educators, staﬀ
members, volunteers, and students, and covers conduct that takes place in the school, on school
property and at school-sponsored func ons and ac vi es. This policy also pertains to the usage of
electronic technology and electronic communica on that is used for bullying, harassment, or
cyber-bullying.
The purpose of this policy is:
(1) To assist in fostering an educa onal environment that is safe, welcoming, and free from s gma and
discrimina on for all students, regardless of sex, sexual orienta on, gender iden ty, or gender
expression, (2) To facilitate compliance with local, state, and federal laws concerning bullying,
harassment, privacy and discrimina on, (3) To ensure that all students have the opportunity to express
themselves and live authen cally.
Bullying, Harassment, and Discrimina on Discrimina on, bullying, and harassment of any kind, including
that on the basis of sex, sexual orienta on, or gender iden ty or expression, is prohibited within St.
HOPE Public Schools. Each school and staﬀ member or volunteer is responsible for ensuring that all
students, including transgender and gender nonconforming students, have a safe school environment.
Schools and school staﬀ are charged with the responsibility of ensuring that any incidents of
discrimina on, harassment, or bullying is given immediate a en on, including inves ga ng the incident,
taking age and developmentally appropriate correc ve ac on, and providing students and staﬀ with
appropriate resources. Enforcement of an -bullying policies should focus on educa on and preven on
rather than exclusionary discipline. Complaints alleging discrimina on or harassment are to be taken
seriously and handled respec ully.
School administrators must make every reasonable eﬀort to keep transgender and
gender-nonconforming students at the original school site. Transfers should only rarely be considered,
when necessary for the protec on or personal welfare of the transferred student or when requested by
the student or the student’s parent. The student or student’s parent or guardian must consent to any
such transfer.
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Privacy/Conﬁden ality Informa on about a student’s sexual orienta on, legal name, or gender assigned
at birth cons tutes conﬁden al personally iden ﬁable and medical informa on. Disclosing this
informa on to other students, parents or third par es, may be a viola on of privacy laws, including the
federal Family Educa onal Rights and Privacy Act (FERPA), as well as cons tu onal protec ons.
Disclosure or misuse of such informa on may establish a hos le environment, poten ally subjec ng
students to bullying and harassment by peers, discrimina on by school staﬀ, or family rejec on.
St. HOPE Public Schools shall ensure that all personally iden ﬁable and medical informa on rela ng to
transgender and gender-nonconforming students shall be kept conﬁden al in accordance with
applicable state, local, and federal privacy laws. School staﬀ shall not disclose any informa on that may
reveal a student’s transgender status to others, including parents and other school staﬀ, unless legally
required to do so or unless the student has authorized such disclosure. In the rare instance that a school
is legally required to disclose a student’s transgender status, the school should provide the student with
an opportunity to make that disclosure themselves, where prac cable. This would provide the student
with any support services the student would need to make the disclosure in a safe and suppor ve
environment.
Transgender and gender nonconforming students have the right to discuss and express their gender
iden ty and expression and to decide when, with whom, and how much private informa on to share. A
student’s decision to share such informa on does not authorize school staﬀ to disclose a student’s
personally iden ﬁable or medical informa on.
When contac ng the parent or guardian of a transgender or nonconforming student, school staﬀ should
use the student’s legal name and the pronoun corresponding to the student’s gender assigned at birth
unless the student, parent, or guardian has speciﬁed otherwise.
Media and Community Communica on When communica ng to the media or community about issues
related to gender iden ty or expression, St. HOPE Public Schools shall designate a single spokesperson to
address the issue. Protec ng the privacy of transgender or gender nonconforming students must be a
top priority for the spokesperson and all staﬀ, and all personally iden ﬁable and medical informa on
shall be kept strictly conﬁden al, in accordance with local, state, and federal privacy laws.
Names, Pronouns, and School Records Every student has the right to be addressed by a name and
pronoun that corresponds to the student’s gender iden ty. Regardless of whether a transgender or
gender nonconforming student has legally changed their name, the schools will allow such students to
use a chosen name. It is recommended that school staﬀ privately ask transgender and gender
nonconforming students how they want to be addressed in class and in communica on with the
student’s parents or guardians. Some youth may prefer to be addressed by gender-neutral pronouns or
without pronouns at all (i.e. just by their names). If a student chooses to go by a name or pronoun other
than their birth name and corresponding pronoun, every eﬀort must be made by school staﬀ to
immediately update student educa on records (i.e. a endance reports, transcripts, electronic records,
etc.) with the student’s chosen name and appropriate gender markers. Student records with the
student’s birth name shall be kept in a separate, conﬁden al ﬁle.
Access to Gender-Segregated Ac vi es and Facili es With respect to all restrooms, locker rooms or
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changing facili es, students shall have access to facili es that correspond to their gender iden ty.
Schools may maintain separate restroom, locker room or changing facili es for male and female
students, provided that they allow all students equal access to facili es that are consistent with their
gender iden ty. Students should determine which facili es are consistent with their gender iden ty.
Any student who is uncomfortable using a shared sex-separated facility, regardless of the reason, shall,
upon the student’s request, be provided with a safe and non-s gma zing alterna ve. This may include,
for example, addi on of a privacy par on or curtain, provision to use a nearby restroom or oﬃce, or a
separate changing schedule. However, requiring a transgender or gender nonconforming student to use
a separate space threatens to publicly iden fy and s gma ze the student as transgender and should not
be done unless requested by a student. A student may not be required to use sex-segregated facili es
that are inconsistent with their gender iden ty. Addi onally, under no circumstances may a student be
required to use separate facili es because they are transgender or gender nonconforming.
Physical Educa on Classes and Intramural and Interscholas c Athle cs All students shall be permi ed to
par cipate in physical educa on classes and intramural sports in a manner consistent with their gender
iden ty. All students shall be permi ed to par cipate in interscholas c athle cs in a manner consistent
with their gender iden ty, under the guidelines established by the state interscholas c associa on.
Other Gender-Based Ac vi es, Rules, Policies, and Prac ces Schools should regularly evaluate all
gender-based ac vi es, rules, policies, and prac ces, including classroom ac vi es, school ceremonies,
and school photos, and maintain only those that serve an important educa onal purpose. Students shall
be permi ed to par cipate in ac vi es or conform to rules, policies, or prac ces consistent with their
gender iden ty.
Dress Code All students are required to adhere to school dress codes. The dress codes shall not be based
on gender. Students shall have the right to dress in accordance with their gender iden ty and expression,
including maintaining a gender neutral appearance within the constraints of the dress codes adopted by
schools. School staﬀ shall not enforce a school’s dress code more strictly against transgender and gender
nonconforming students than other students.
Student Transi ons Commonly, when a student transi ons at school, a parent or guardian will approach
a school or district administrator about the ma er. The administrator should meet with parents and the
student to discuss the school’s role in suppor ng the student’s transi on. The discussion would include
the ming of the transi on, planning responses to ques ons from school staﬀ and students, correc ng
the student’s informa on in the school records, and ways for suppor ng the student and maintaining a
safe and welcoming school environment. This mee ng should be conducted without any addi onal
school personnel, unless the family or student speciﬁcally requests or consents to their presence.
There may be situa ons in which a student transi ons without communica ng this transi on to their
family. Administrators should engage in discussion with the student about what the school and district
can do to support the student’s safety at home, which could include providing the family with resources
to be er understand their child’s needs and con ngency planning for the possibility that the family
inadvertently ﬁnd out the child’s transgender status.
Training and Professional Development St. HOPE Public Schools shall conduct staﬀ training for all staﬀ
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members on their responsibili es under applicable laws and this policy, including teachers,
administrators, counselors, social workers, and health staﬀ. Informa on regarding this policy shall be
incorporated into training for new school employees. The content of such professional development
shall include, but is not limited to:
1. Terms, concepts, and current developmental understandings of gender iden ty, gender
expression, and gender diversity in children and adolescents;
2. Developmentally appropriate strategies for communica on with students and parents about
issues related to gender iden ty and gender expression that protect student privacy;
3. Developmentally appropriate strategies for preven ng and intervening in bullying incidents,
including cyberbullying;
4. Classroom-management prac ces, curriculum, and resources that educators can integrate into
their classrooms to help foster a more gender-inclusive environment for all students;
5. School and district policies regarding bullying, harassment, discrimina on, and suicide
preven on and responsibili es of staﬀ.

Publica on This policy will be distributed annually to students, parents, and staﬀ, and it will also be
included in any student codes of conduct, disciplinary policies, student handbooks, and school websites.
Deﬁni ons
The deﬁni ons provided in this policy are not intended for the purpose of labeling students, but rather
to assist school and district personnel in understanding this policy and legal obliga ons. Students may or
may not use these terms to describe themselves.
Bullying: Bullying is the wri en, verbal, or physical conduct that is suﬃciently severe, persistence, or
pervasive enough to limit a student’s ability to par cipate in, or beneﬁt from a program or ac vity of a
public school or local educa onal agency; or to create a hos le or abusive educa onal environment,
adversely aﬀec ng a student’s educa on, including acts of verbal, nonverbal, or physical aggression or
in mida on. This includes bullying that is based on a student’s actual or perceived race, color, na onal
origin, sex, disability, sexual orienta on, gender iden ty or expression, religion, or another
dis nguishing characteris c. This also includes conduct that targets a student because of a
characteris c of a friend, family member, or other person or group with whom a student associates.
Bullying is frequently referred to as harassment when it pertains to a characteris c protected by nondiscrimina on laws.
Harassment: Wri en, verbal or physical conduct that adversely aﬀects the ability of one or more
students to par cipate in or beneﬁt from the school’s educa onal programs or ac vi es because the
conduct is so severe, persistent, or pervasive. This includes conduct that is based on a student’s actual
or perceived race, color, na onal origin, sex, disability, sexual orienta on, gender iden ty or expression,
religion, or any other dis nguishing characteris cs that may be deﬁned by the district or state
educa onal agency. This also includes associa on with a person or group with one or more of the
abovemen oned characteris cs, whether actual or perceived.
Cyber-bullying: The use of any electronic communica on technology to bully or harass, as deﬁned
above, one or more students, regardless of loca on or the type of electronic communica on used.
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Gender Expression: The manner in which a person represents or expresses gender to others,
o en through behavior, clothing, hairstyles, ac vi es, voice, or mannerisms.
Gender-Nonconforming: A term for people whose gender expression diﬀers from stereotypical
expecta ons, such as “feminine” boys, “masculine” girls, and those who are perceived as androgynous.
This includes people who iden fy outside tradi onal gender categories or iden fy as mul ple genders.
Other terms that can have similar meanings include gender diverse or gender expansive.
Non-Binary/Genderqueer: Terms used by those who iden fy with neither, both, or a combina on of
male and female genders.
Sexual Orienta on: A person’s roman c or sexual a rac on to people of the same or opposite gender
or mul ple genders. Transgender and gender nonconforming people may have any sexual orienta on.
Transgender: An adjec ve describing a person whose gender iden ty or expression is diﬀerent
from that tradi onally associated with an assigned sex at birth. This term is frequently
shortened to “trans”.
Transi on: The process in which a person goes from living and iden fying as one gender to living and
iden fying as another. Transi on is a process that is diﬀerent for everyone, and it may or may not involve
social, legal, or physical changes. There is no one step or set of steps that an individual must undergo in
order to have their gender iden ty aﬃrmed and respected.
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